

Presenter Notes
Presentation Notes
: Every day that we choose to work in healthcare presents an opportunity to uphold the dignity of all. When we aspire to honor the dignity of all, this includes supporting their health and well-being. When it comes to supporting the health and well-being of every person, racism and inequity have no place.
2.	Thesis: We’re here today to focus specifically on ways we can each personally show up better and embody anti-racism practices in healthcare and well-being. And we’ll use the science of behavior change to help us sustain our efforts.
3.	Credibility: Working in Population Well-being, we value health as a human right. If you agree with this social contract, then as colleagues of a health care organization, it’s important that we continue to advance our anti-racism practice…because being anti-racist requires ongoing commitment.





Whatdoesjoy feel like like for you
(1.e.,physical sensations)?
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Which of these benefits of jJoy ismost im portant to
you rightnow?
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Presenter Notes
Presentation Notes
4.	Preview: In this lab, you'll explore why you may struggle with change, and you'll learn how to apply the science of behavior change to actively hold yourself accountable. You'll also learn how to invite others into this important work. To facilitate your investment in anti-racist work, we‘ve included a guide. Please use it during our time together.
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Source: Harvard Business Review
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Source: aestheticsofjoy.com

THE

AESTHETICS

OF JOY

ABUNDANCE

ENERGY
Vibrant color
and light

ABUNDANCE
Multiplicity

and variety

FREEDOM
Nuture, wildness
and open space

HARMONY

Balance, symmetry
and flow

PLAY

Circles, spheres,
and bubbly forms

SURPRISE

Contrast and
whimsy

TRANSCENDENCE
Elevation and
lightness

MAGIC
Invisible forces
and illusions

CELEBRATION

Synchrony, sparkle
and bursting shapes

RENEWAL

Blossoming, expansion,
And organic curves









Publicolor at Frederick Douglas

Academy in Harlem




INTEGRATE ABUNDANCE THROUGH
COLORS AND SHAPES.

Emmanuelle Moureaux
renovation in Shinjuen Nursing

Home, Kawagoe-City
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What’sone way you'll practice joy today?



NEXT STEPS IN CULTIVATING JOY

So What: Creating little moments of joy is vital to our overall wellbeing.
Say What: Invite others into a joy practice to enhance your health, relationships, etc.

Now What: Check out the handout to integrate these insights and practices into your workday.
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